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Why EEDI Matters to UK Coaching Staff

“EEDI encompasses everything we do, it ensures everyone understands they have an equal right to opportunities and ensures we receive a diverse range of thoughts, opinions and backgrounds.”
“If I know that my workplace accepts and supports me for who I am, I will flourish! I will feel more motivated to care deeply about everything I do; to make significant change. It is really important from a moral and values perspective for me.”
“To ensure the underrepresented are represented.”
“It’s important in creating a safe working environment, a sense of belonging, and where everyone can achieve their potential – nurturing a happy, engaged and productive workforce.”
“EEDI means fairness, an opportunity for the little voices to be heard, for people to have a seat at the table and a platform to table conversations that are so often hidden, dismissed or simply unknown.”
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