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UK Coaching Policy on suitability to be a Contracted Worker

Please note: it is a contracted workforce’s responsibility to immediately inform the UK Coaching LSO if they are aware of any reason why they may no longer be an appropriate person to be part of our Contracted Workforce. Further information is detailed in the contract.

Concerns over an accredited contracted worker suitability to work for UK Coaching is raised to UK Coaching through the tutor or third party

If a report has been made to UK Coaching over a contracted workforce’s suitability to represent the organisation, then this concern will be passed on to the appropriate body, e.g. Governing Body of Sport (NGB), Local Authority or Police. If the information has been shared with UK Coaching as part of information sharing guidance, then we will follow the guidance of the investigating body on how to proceed. Only the appropriate persons with UK Coaching will be made aware of any such concerns e.g. L&A Product Team Manager, Head of People and Culture, Executive Management Team and Safeguarding Lead

Where appropriate, UK Coaching will inform the contracted workforce that they are temporarily ineligible to undertake tutoring EQA, EPAA work etc., pending investigation or further information from a Local Authority, NGB, Police or other official body. In some circumstances, it will not be appropriate for UK Coaching to contact the contracted workforce over a concern raised

Local Authority, NGB, Police or other official body have made a decision on whether there is a case to answer, UK Coaching will be able to take a decision on whether to extend the suspension

If a contracted workforce is convicted of an offence that would mean that tutor is deemed inappropriate to represent UK Coaching, then that contracted workforce’s role with the organisation will be terminated with immediate effect

We reserve the right to act within existing legislation to pass any appropriate information onto appropriate organisations of a contracted workforce’s suitability to work with children and adults at risk. In some circumstances, it may also be appropriate to terminate the use of a contracted workforce, despite the lack of a court conviction
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